
  Recent GRaduates & students 

 caReeR FaiR Guide

S P E C I A L  A D V E R T I S I N G  S U P P L E M E N T

daily tRojanA PUBLICATION OF 
THE UNIVERSITY OF SOUTHERN CALIFORNIA

  W E D N E S D A Y ,  A P R I L  1 2 ,  2 0 2 3      |       U S C  D A I L Y  T R O J A N 

CAREER FAIR

Thursday, April 13, 2023

10:00 a.m. - 2:00 p.m.

USC Trousdale Parkway

With our upcoming career fair, it is important to prepare for this opportunity to engage 
with employers. If you plan to attend, showing up is not enough! To make sure you stand 
out, read the Career Center’s strategies and tips to get the most out of our career fair:

DO YOUR RESEARCH

Log in to connectSC, click on the Events tab, then click on Career Fair, and RSVP to see 
the full list of participating employers. Research employers by visiting their websites and 
find out what positions they are recruiting for. Knowing about the organization will help 
you ask well-thought-out questions and make you stand out. Look up alumni on the Trojan 
Network https://careers.usc.edu/trojan-network/, USC’s premiere networking platform, 
and connect with people from organizations you are interested in to gain more insight. 
Focus your research by selecting the employers you’re most interested in learning more 
about and visit them first on the day of the event.    

DRESS TO IMPRESS

Conservative, professional business attire is required. Remember, you are dressing for 
a business function, not a night out, or a day at the beach. Wear a neatly pressed business 
suit, and keep in mind the following:

• ●Dress in a dark or neutral color matching business suit.
• ●Wear freshly pressed clothing and polished dress shoes.
• ●Keep makeup as natural as possible. Avoid f lashy or bright nail polish.
• ●Grooming is important: hair and nails should be neat and clean.

 KNOW YOUR ELEVATOR PITCH

Prepare a 30-second introduction, or your elevator pitch, to use with employers. Students 
can practice answering this important question through our Big Interview mock interview 
platform https://careers.usc.edu/resources/big-interview/. You don’t want to sound like 
you are reading a script, but you do want to sound like you thought about why you are there. 
It might be something like, “Hello. I’m Tommy Trojan, a senior in Business Administration 
with an emphasis in Marketing. My experiences include working as a marketing intern for 
a finance company and leading their social media strategy. I’m looking for a position relat-
ed to marketing when I graduate this May. I read on your website that (name of organiza-
tion) has an entry-level position in your corporate marketing department, and would really 
like to learn more about this role.”    

 BRING A WELL-POLISHED RESUME

A resume is a type of advertisement. Cover the basics: your education, work experi-
ence, leadership/extracurricular experience, and skills. You can receive tailored construc-
tive feedback on your resume instantly through the USC Smart Resume tool through the 
VMock website  https://www.vmock.com/usc. You can also have your resume critiqued 
by the Career Center or your school-based career services office  https://careers.usc.edu/
resources/school-based-career-services/. Cover letters are not necessary at a career fair. 
Carry a simple padfolio or folder to keep your resumes organized and ready. Not all employ-
ers will take your resume, and may refer you to their website. Either way, it is always good 
to be prepared.

FIRST IMPRESSIONS COUNT

It is common to be nervous when meeting with employers, so be aware of what your 
body language says and practice your conversational skills. Maintain eye contact, smile, be 
enthusiastic, and have a positive attitude. Let employers know how serious you are. Find 
a balance of asking questions, and active listening. Do not monopolize the conversation. 
Recruiters are taking note of your interaction and their overall impression of you as a po-
tential candidate.

KNOW WHAT TO EXPECT THE DAY OF

The best way to approach the Career Fair is to create a plan for the day. Be prepared to 
wait in line, be patient, and be respectful. Focus on your top employers but be prepared that 
you may not see them. Plan B would be to use the Trojan Network  https://careers.usc.edu/
trojan-network/ to connect with alumni from that organization. Also, keep in mind that 
some employers will ask you to apply online. This does not mean the employer is brushing 
you off. Follow up on a position based on the recruiter’s suggestions (apply for a position 
on their website, send your resume to them, connect with another person). Remember, em-
ployer representatives are taking note of candidates they are interested in, but they have to 
follow recruiting procedures.

ASK THE RIGHT QUESTIONS

Use each discussion with a recruiter as an opportunity. Increase your knowledge of the 
employer and its job options, the qualities, and skills the recruiter is looking for in a candi-
date.  Examples of questions to ask:

• ●What career opportunities are available in your organization?
• ●What opportunities do you have for ___________ majors?
• ●What type of training is available?
• ●What do you look for in candidates?
• ●What key skills/experiences are highly desirable?
• ●Do you have any tips for success in this field?
• ●Note: Do not ask about salary, benefits, or work hours.

EXPLORE YOUR OPTIONS

Talk with as many recruiters as you can who might be interested in your major, experi-
ence, skills and accomplishments. Keep an open mind! For example, a healthcare company 
may not be only looking for health science majors – it may have openings in finance, data 
analytics, and management.

FOLLOW UP WITH A THANK-YOU EMAIL

Ask the recruiter how you can follow-up. If they provide you with their business card, 
write notes about your interaction with them so that you can mention this in your thank-
you email and jog their memory about who you are. Add potential contacts on LinkedIn or 
the Trojan Network. 

Good luck and with the right preparation and professionalism, you will be sure to im-
press employers in person!

— USC Career Center

Tips to Successfully Navigate a Career Fair In Person
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Administrative Operations & Dept of Public
 Safety - USC
AltaMed
Amanecer Community Counseling Service
Applied Medical
Arellano Associates
Auto Club of Southern California
Baby2Baby
Berkeley Capital Advisors
California Department of Corrections and
 Rehabilitation - CDCR
California Department of Housing &
 Community Development
California Department of Tax and Fee
 Administration
California State Parks
Caltrans State Department of Transportation
Centennial Advisers
COPE Health Solutions
CSI Professionals Inc
Department of Energy, Office of Clean
 Energy Demonstrations
Drug Enforcement Administration
Electro Rent Corporation
Enterprise Rent-a-Car
Epic
Excelsior Nutrition Inc.
Federal Bureau of Investigation
FLEX College Prep
Fund for the Public Interest
Gelfand, Rennert & Feldman
Hazen
Housing Authority of the City of Los Angeles
HSA & Associates
Insight Global
Institute of International Education -
 Scholarships in Artificial Intelligence
John Tracy Center
KaratDAO
Keck Graduate Institute
Kia America

Child and Family Guidance Center 
Jefferson Dental & Orthodontics
Lyfe Law   

Kimberlina Whettam & Associates - KWA
King Taco Restaurants Inc
LA County Sanitation Districts
LA JusticeCorps
Lashon Academy
Lawyers for Justice
Lenox Advisors
Lightfully Behavioral Health
Live Nation Entertainment
Martin Sprocket & Gear
Max Benjamin Partners
McKinley
National Geospatial - Intelligence Agency
OFFSET Engineering
Phoenix House California
Premio
Regent, LP
River City Bank
Rolling Robots
San Bernardino County Children and
 Family Services
San Diego Police Department
San Fernando Valley Community Mental
 Health Center
Semler Brossy
Shockwave Medical
Sinica Education
Social Security Administration
St. Anne's
SWA Architects
Teach For America
Tencent
The Bogie Group of Marcus & Millichap
The Whole Child Mental Health &
 Housing Services
U.S. Bank
UnitedHealthcare
US Army Corps of Engineers
US Army Medical Recruiting Culver City Station
Vaco LLC
West Power Energy

Marine Corps Officer Programs 
Royal Industrial Solutions  
Tessie Cleveland Community Services Corporation  
 

Thursday, April 13

Trousdale Parkway

@ 10 AM - 2 PM
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USC Career Center presents
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Did you know that eight 
people are hired every single 
minute on LinkedIn? Over 50 
million companies and orga-
nizations across the globe use 
LinkedIn as a means for re-
cruiting employees.

LinkedIn began in co-found-
er Reid Hoffman’s living room 

in 2002. Two decades later, it’s 
the world’s largest profession-
al network with more than 900 
million members across 200 
countries and regions world-
wide.

If you want to leverage your 
LinkedIn profile to find an in-
ternship, a new job, or make 
new connections, here are four 
ways you can stand out.

#1: Make a Positive 
Impression with your 
Profile Headline

Your profile headline is the 
text that appears below your 
name in the introduction sec-
tion on your LinkedIn profile. 
Your headline matters because 

it’s displayed in search results, 
so it’s the first thing LinkedIn 
users will see.

By default, LinkedIn will cre-
ate a profile headline for you 
using your current title and or-
ganization. You can take your 
LinkedIn profile the next lev-
el by creating a headline that 
highlights your skills and ca-
reer goals.

You want to create a profile 
headline that encourages some-
one to click on your profile to 
learn more about you. For ex-
ample, your LinkedIn Profile 
headline could include:

• Your degree and university 
name.

• Your career goal.
• Academic honors, awards, or 

scholarships.
• An internship or major 

achievement.
• Relevant technical skills.
Recruiters begin their search 

for candidates using specif-
ic job titles and LinkedIn pro-
files with matching job titles 
in their headlines will appear 
higher in the search results. If 
you’re looking for an internship 
or a new job, your profile head-
line will stand out if it supports 
your resume by including rel-
evant keywords and experience 
for the roles you are targeting.

#2: Create a Customized 
and Professional 
LinkedIn URL

When you create your 
LinkedIn profile for the first 
time, LinkedIn will automati-
cally create a random URL for 
you, but you can customize this 
to create a clean, concise URL 
to share with others.

It’s best practice to change 
the randomly generated URL 
to a version that contains your 
name, and you can create or 
edit your profile URL within 

Four Ways to Make the Most of your LinkedIn Profile

your profile settings. Ideally 
your LinkedIn profile link will 
look like this: www.linkedin.
com/in/yourname

Custom public profile URLs 
are available on a first come, 
first serve basis. If your name is 
already taken, you could try us-
ing your name plus a few num-
bers after it. 

#3: Showcase Your Skills 
with a LinkedIn Summary

Your LinkedIn summary is 
the “About” section at the top 
of your profile, just under your 
profile photo.

Within it, you have the space 
to provide a professional over-
view that can include your 
academic journey, work ex-
perience, skills, interests, and 
career goals. If you use this to 
your advantage, your summary 
will highlight what makes you 
a great candidate for an intern-
ship, job, or new opportunity.

While you have 2,000 charac-
ters available to utilize, the best 
approach is to share a com-
plete introduction that is not 
too short and not too long. If 
you aim for 150-200 words that 
will make a strong first impres-
sion to a prospective employ-
er. Remember to write it in the 
first person, versus the third 
person. Your summary provides 
a valuable opportunity to intro-
duce who you are, so be clear, 
concise, and personable. 

#4: Record and Display 
Your Name Pronunciation 
on Your Profile

Did you know that LinkedIn 
provides the option to record 
10-second audio clips to guide 
people on how to pronounce 
your name? It’s self-recorded 
and then the audio clip is dis-
played on your profile for oth-
ers to listen to. This tool shows 
how to correctly address you, 
in addition can use it to learn 
how to address other LinkedIn 
members in advance of inter-
views or meetings.

If you would like to record a 
digital pronunciation clip, you 
need to use the LinkedIn app 
on iOS or Android, the tool is 
not available to record on the 
LinkedIn desktop site at this 
time.

To complete your recording, 
navigate to your profile and 
click on the pencil icon to edit 
your profile. There you will find 
the “Add Name Pronunciation” 
option. While recording, lim-
it background noise and make 
sure the total recording time is 
within 10 seconds. Then click 
save and your audio clip will 
automatically attach to your 
profile.

 If you’re already on 
LinkedIn, remember to join the 
USC Career Center LinkedIn 
group: https://www.linkedin.
com/in/usc-career-center/

— USC Career Center

http://careers.usc.edu/channels/student
http://childguidance.org
https://www.linkedin.com/in/usc-career-center/
https://www.linkedin.com/in/usc-career-center/
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John Tracy Center
Educational Programs for children who are

deaf or hard of hearing,
 learning to listen and talk.

 

Now hiring:
Deaf/Hard of Hearing Preschool Teachers

Special Education Preschool Teachers
Classroom aides

Paraprofessionals

Email:           eeotix@usc.edu
Web:             eeotix.usc.edu

WE’RE
HERE
TO HELP!

OUR NEW LOCATION:

King Hall #101, 
1025 W. 34th Street,
Los Angeles, CA 90089

For 24-hour reports (with the 
option to be anonymous), 
contact USC’s Help & Hotline at:

(213) 740-2500 
(800) 348-7454      or 
report.usc.edu

If you observe or experience 
discrimination, harassment, 
or retaliation, contact USC’s 
EEO-TIX Office for help
 
(213) 740-5086 
Mon–Fri, 8:30am-5:00pm

CONTACT US

OUR SERVICES

 > Supportive Measures & 
Reporting Options

 > Education and Training
 > Affirmative Action & Equity

 > Formal  & Alternative 
Resolution Processes

 > Civil Rights-Related 
Partnerships

Mistakes to Avoid When Preparing for a Video Interview
      Video interviews 
have become increas-
ingly popular with 
employers and it’s a 
trend that is here to 
stay. According to the 
Society for Human 
Resource Management, 
a recent poll of U.S. em-
ployers found that 82 
percent of respondents 
had adopted virtual in-
terviews for candidates 
due to the pandemic, 
and nearly all—93 per-
cent—expect to con-
tinue to do so in the 
future.  In addition, 
adoption of prerecorded 
video interviews, where 
candidates respond to 
questions on their own 
time and then submit 
their recorded answers, 
has accelerated over the 
past few years.
If you have received a 
request for a video in-
terview, congratula-
tions! To successfully 
secure your next career 
opportunity, here are 
four mistakes to avoid 
making:

Mistake #1: 
Choosing the 
Wrong Location
     Preparing for a vir-
tual interview is already 
stressful, so take time 
to prepare your location 
in advance so you’re not 
scrambling at the last 
minute.
     You should have as 
much privacy as pos-
sible. Your backdrop 
should be uncluttered. 
It does not have to be 
picture perfect, but you 
should make sure it is 
professional. Ensure 

your interview space is 
well-lit and your back-
ground is free of dis-
tractions so the fo-
cus will be on you. If 
you need privacy, you 
can reserve an inter-
view room at the Career 
Center that you can use 
for your video interview.
 
Mistake #2: 
Skipping a Tech 
Test
   When you’ve worked 
hard on your resume 
you do not want a pre-
ventable tech issue to 
let you down during 
your interview. Make 
sure to familiarize your-
self with the video plat-
form the employer has 
designated. You do not 
want to be late because 
you had to unexpect-
edly initiate a software 
update or download.

    In addition to test-
ing your camera, mic, 
and audio, remember 
to check your inter-
net bandwidth in ad-
vance of your interview. 
Bandwidth require-
ments for video con-
ferencing will vary de-
pending on the platform 
you use.

Mistake #3: 
Choosing the 
Wrong Outfit

Making a strong first 
impression with your 
attire is just as impor-
tant for a virtual inter-
view as it would be for 
an in-person meeting.

Dress professionally 
from head to toe, even 
if you assume the in-
terviewer will only see 
you from the waist up. 
Dressing the part will 
help you to prepare 

mentally. Plus, you nev-
er know, you may have 
to suddenly move from 
your seat while the 
camera is on!

If you are not sure 
what to wear, check 
out the employer’s web-
site or social media ac-
counts to get a general 
idea of their dress code. 
When it comes to decid-
ing on your interview 
attire, if in doubt, it is 
better to be overdressed 
than underdressed. So 
even if you think the 
company has a casual 
dress code, opt for busi-
ness casual.

Mistake #4: 
Reading from a 
Script

During a virtual in-
terview it might feel 
tempting to read your 
responses to questions 

directly off your re-
sume, or from copy on 
your screen. Do not do 
that, even if it is a pre-
recorded video inter-
view.

Your interview is a 
valuable opportunity 
to make a connection 
with the person you 
are meeting with live, 
or the person who will 
be watching your video 
submission. While it is 
recommended to have 
a copy of your resume 
nearby for quick refer-
ence if needed, do not 
read from it while re-
sponding to questions.

Eye contact is essen-
tial during interviews 
and the best way to do 
that virtually is to look 
at your camera. Plus, if 
you are reading your re-
sponses, it will be obvi-
ous, and your interview-
er will assume you are 
unprepared. Look at the 
camera while talking 
and remember to smile.

If you are worried 
about how to answer 
certain interview ques-
tions, or if you want to 
make sure you are mak-
ing eye contact, remem-
ber you can practice 
in advance by utilizing 
Big Interview https://
careers.usc.edu/re-
sources/big-interview/ 
to record yourself re-
sponding to prerecord-
ed prompts. This will 
allow you to get an idea 
of how you appear on 
camera in an interview 
setting.

— USC Career Center

USC Career Center Photo

Thank-You Notes 
and Why They Matter
   An effective thank-
you note or email can 
make the difference 
between getting the of-
fer and being passed 
over. 
   Whether you are ex-
pressing gratitude for 
a job or internship in-
terview, an informal 
coffee chat or an infor-
mational interview, it 
is always necessary to 
send a thank-you note 
to those with whom 
you have met. With 
that in mind, here are 
a few tips to keep in 
mind when crafting 
your note :

Make it Timely
     Your thank-you 
note should be emailed 
within 24 hours af-
ter your meeting. This 
demonstrates to the 
employer that you are 

considerate and orga-
nized – two qualities 
employers seek.
 
Make it Personal
   Make sure you per-
sonalize your thank-
you message. Include 
a relevant highlight 
or key takeaway from 
your conversation. If 
you met with multiple 
people during your in-
terview, send a per-
sonalized note to each 
one.

Make it Short
Three to five sen-

tences should be suf-
ficient. You do not 
need to write an es-
say recapping your en-
tire conversation, but 
you do want to include 
enough to remind the 
employer what a great 
candidate you are.

Make it Well-
Written

Use spell-check and 
review your gram-
mar before sending. 
Nothing ruins the good 
impression you are try-
ing to make faster than 
the employer seeing 
you type “there” when 
you meant “their.”

Keep these tips in 
mind whenever you 
meet with an employer 
and with enough prac-
tice, you will be writ-
ing stellar thank-you 
notes in no time. With 
a well-written thank-
you note, you will set 
yourself apart from the 
rest and increase your 
chances of advancing 
your career.

— USC Career Center

USC Career Center Photo

TIMELY, PERSONAL, SHORT, WELL-WRITTEN  · A prompt 
thank-you note can help set you apart from other job candidates 
after an interview or career fair.

http://iie.org/mbzuai
https://www.jtc.org/career/
http://semlerbrossy.com
http://eeotix.usc.edu
http://dailytrojan.com/donate
https://careers.usc.edu/resources/big-interview
https://careers.usc.edu/resources/big-interview
https://careers.usc.edu/resources/big-interview
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Thank You
To Our Career

Fair Sponsors!

Look for our sponsors under 
the red umbrellas on Trousdale

Career Centercareers.usc.edu/channels/student

 

Housing
Housing

GuideGuide

Advertising Supplement Spring 2023Advertising Supplement Spring 2023

AVAILABLE ONLINE: 
dailytrojan.com/housing

Special Issues
Spring 2023

DAILY TROJAN ADVERTISING
(213) 740-2707
ADS@DAILYTROJAN.COM

Festival of 
Books Weekend
Friday, April 21.  

Spring 
Semester Final / 

Graduation
Thursday, April 27.

Summer
Orientation
June 14

DAILY TROJAN
6.08.2022SUMMER ORIENTATION ISSSUE

Lincoln Riley’s first season as 
USC Head Coach has 

key matchups. 

12
Football Schedule

Check out our special 
Summer Orientation 

Advertising Supplement.

S1-S8
Summer Orientation

USC faculty members discuss 
wildfires’ effect on human health 
and steps forward in mitigation.

3
California on Fire

Navigate the Career Fair with the Symplicity Jobs & Careers 
smartphone app. Available on the Apple App Store or Google Play.

Free Professional Photo 
Available at Career Fair

USC Career Center Photo

Say “CAREER” · Take a break from the fair on Thursday to take a FREE 
professional headshot for your social media profile! The photo booth will be 
open from 10:00 a.m. to 2:00 p.m. and the last photo will be taken at 2:00 pm. 
The line starts at the umbrella near Tommy Trojan (near Bovard Auditorium).

DEVELOP A STRATEGY, 
DOWNLOAD THE APP! 

• RSVP for the Career Fair and get the most up-to-date information on 
participating employers.

• Connect easily with employers before, during, and after the fair.
• Search by organization, type of position, majors recruited, as well as visa 

sponsorship.
• No smartphone? Access the same information in connectSC:           

https://careers.usc.edu/resources/connectsc/

http://careers.usc.edu/channels/student
http://dailytrojan.com/housing
http://dailytrojan.com/ads
https://careers.usc.edu/resources/connectsc/
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CAREER CENTER

Restrooms

Sponsors

RestroomsRestrooms

Main Tent

Photobooth

Zero Waste
Sort Station

Wellness Tent

D - LA - D S - W  
CAREER CENTER

Main Tent

CAREER CENTER

Sponsors

Hancock
Foundation
Building

Student
Union

Ronald 
Tutor
Campus 
Center

Alumni
Park

Dr. Joseph Medicine
Crow Center for 
International
and Public Affairs

Social
Sciences 
Building

Waite
Phillips
Hall

Taper
Hall

Tommy
Trojan

Bouvard
Administration
Building

Map is approximate. Please check in at the Main Tent if you have any questions.

Tables are in alphabetical order with “A”s starting right after the sponsors (near 
Alumni Park) and ending with “Z”s at West 34th Street (near Taper Hall).

Main Tent

Photobooth

Zero Waste
Sort Station

Wellness Tent

Sponsor Area

careers.usc.edu/channels/student

USC Career Center presents

My Mental Health

LEARN MORE ABOUT THE  MY MENTAL HEALTH ASSESSMENT
HTTPS://SITES.USC.EDU/MYMENTALHEALTH/

Mental Health is a critical part of your overall wellness.  
The My Mental Health Assessment is offered to all incoming students, 

from August 22, 2022 to April 24, 2023. 
Please respond when you get your email. 

Emails are sent on a rolling basis throughout the academic year. 

All eligible students who complete the assessment will be entered into a drawing for a $50 gift card.  

FOR QUESTIONS,  EMAIL  OUR ADMINISTRATIVE  TEAM AT
MYMENTALHEALTH@USC.EDU

for USC students

Sponsored by the Department of Psychiatry and the Behavioral Sciences at Keck School of Medicine of USC 
and in collaboration with USC Student Health.

http://careers.usc.edu/channels/student
https://sites.usc.edu/mymentalhealth/

